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Abstract:

Transformational leadership has always played an important role in promoting the
performance of knowledge-based organizations. On the other hand, the notion of team
empowerment introduced in this study as the combination of team work and team
efficiency is expected to mediate the relationship between transformational leadership
and organizational performance. Accordingly, this paper attempts to investigate the
mediating effects of team empowerment in explaining the relationship between
transformational leadership and organizational performance in the context of target
organizations. To test the hypotheses of the study, a questionnaire was distributed among
employees of the sample. The findings were based upon the outputs of path analysis
method using LISREL Software of 8.8 ver. with good fitness. The results indicate that
there is no direct relationship between transformational leadership and organizational
performance in target organizations. However, taking the mediating effect of team
empowerment into consideration, such relationship turned to be positive and significant.
This means that transformational leadership can leave a positive and meaningful impact
on the performance of target organizations through team empowerment.

Keywords: Transformational Leadership, Team Empowerment, Organizational Performance.

1. ECorresponding author: sanjaghi@yahoo.com
2. dr_farrahi@yahoo.com

3. iman.z.nadali@gmail.com




\\¢

WA 3l Y gl ¥ oyled ety JLo

S0y o Al y 9 (Sowd (5 sbwinioilgl il (g
Slojlw & Shos g o9 ST Jox5

(0969 30 shiwo S S0 (g Arwgi g @i SlBUS 19 49 (59 390 axdliag)

Tsleals 0l s 968 Olasl = Sl 50 (sA S 958 — " Ak psal 3l sane
(VR /A Y Gyl gy VPR /0#/Y8 &8y e, 5)

oxSs
0392 19,95 » sl oy Carenl 3l lutils Sleslajl 0Skae (538 3l Jaie 3l olsen ()31 S5 (s 8,

o gl lmsd (ST IS93 5 o IS Bl olaiot st ) 19 o5 onsd il B 51
San 1 aide wal | lplejlo cal o Shoe 2 (650, 6 15530 anT)8 o (milee (6 mite arlie 4y WIS (o0 ]
g 00 Glojlo 0, Skee 5 (Al Ut 50 (e alaily 2 S50 65 (e S 5 Sl gy 1B (0l Lo
3 Slesliinn p (295 Slekd B (o p sskiier Sl 485 )15 6olSTg 3590 Linl) (nl 55 (o (5iluaiallys
N 505 5 50 J58 55 o0l b o oo g s o 5 035,54l 5,90 sl
ol plis ol (Brae Sldoe jone Jlod disg 1093 n (295 A3ln 11BN e cnl Sleezgy 5 o colin
5 50 bt ot sty Ll sl 4208 e 36 el ,Shas 5 Ty 50, 7,51 o5
s 5y 505 oot 0 s 03,5 s foine e 25 el 3,Shas 5 0l Uy 508, oot 5 4,
axals loline g Cato 3l asllas 3590 5 )lol (tiged 53 Glojlo 3,Shos p god (s3lwaiallys Bsko 5l 03T

4- Path Analysis Sl S garo oRidls jLocils — )
5- LISREL (&) Cym plal oKl Lzl =Y
sl Sl (Sxo oXuils MB.A Goziils =Y



MM Lo b Dl el Slasd e lasd e (B8 550 (JHaies aaa
TPlojlur 3, Mos ¢ T cond (53 Lurtailei (2 81 Jgod (50 15 S (BT}l

Aodlo .Y
G2y O ) (o 6 die) 55 G55 UsS Do 5l ol e 3l sle ans o aSI L

55 WIS oo ol Tl 5 Sz azsl Lo Lol sl i8S plonil glejl o Slas 5 o8l Jgo
3 slesle oyl (e ol o IVYT 515 0925 abal; ol 383 s 5o Syl edgiie slo aal>
O gy i (pl 50 W iy e jles 4y 0 Slas g (65 (e alail) S50 )0 039800 3190 (1 Ylages
el o 4zl ol 0, Shae 5 (B U575 (65025 o (Zolee Jele (lsin o (3luaiallys

Om all) Geitios 5l gk ciliBe Dlalllas ;5 a5 Sgie aine gedge Dladl 335 gy b
S o3t 53 5 b LY YRNO] Wl esls JI3 o)z 0590 1) oot slasialll (B g 500,
0,55 Lol LY 01 28] el a8 8 alowl Ss5UsS Slalllas SIS (o5lniadlss 5 5 pey oo dla
yolo 6 dlie a5 conl gy cpl 3l g alils 8529 D yui a4y aidS Sldlas lee j0 (glwaially 4 ceus
53 adlge (nl (65l MBS (o p 9 Coord iluaialle (laie Cod Gaax 3le parie ol pen 4
3,5 aalgs &l (oeal Bl g axgs BBl Slojle o See 5 500 (o abai

Gl g JB Ol o) 6 ek )90 )3 Gl plaieionil Sl 4 b S 03 s
SO ) S e e i ol ]y e, bl ke Sl Jle lye 4wl oo S
e D3l olgan (6 ymy (SloSm nl oo SV -F 5 0 8T oo ¥ Y el Y
o S |y 5SS s aliske Ll 5 60y (sl Koo 5 1z il 05 41558 Jlany S
Sl 53 g ools olaisl g5 a1, wlidos | oYU o o8] J925 6, Lol [F2A 20NV Y] wss
Olgie Jlio lginy .ol 48,3 1 3 oST 590 Slojle Glaal o iy 0 Sew ol ciu Sl Gladlas
silyien ol 55 (5 415 oz Sl 0] ko 52 45 5.8 o L (V- ) iS5 e i
1055k 53l g o o 5 slie A5 ez slal 2l 1NO] 55T 0522 Lislejlo o M iy (sl
siaslys Sleoss 0925 LY 15 anngs ol 5 M ctd plell M (S 3 S o M Gl T 3
O (6 ke Dlaiiins (yizren 098 (g0 (LS, 0B 5 (Aol Culs ) mhaos s crgo ;00 (G50 5l s
U525 6, 10 LEV] o 1 s St 5 a5l (59,01 53 (31 5o (500, o5 o oo
Sy Sl S e 50 g Sl osg JI8)5 p Glosle SBlaal 4 oL Cews jo (LolB Ceal Sl 8]
WS gl lojles g 45 solS 15 Wil o

SR e S e plaie 4 on 8l Js8 6y Syl (6 Allie ;0w S5 azdl glis
Sl DIV 618 355 (6l dnmgs 5 Guiizs sla ylojlos din) ,o Slool 5l oS s w45 LT 51088
oy (sl anwgs 5 Gaiod sl lejle de )0 (ogad & (IS (7S 50 (sope (R Wl (e allie
RNCHS TR KR S TSPV AR SRR NHIREE JYS TRt PUIRPE NI
w9d g0 03l gy 5 S¥lges 4y g aloy Slojle o Shae 5 08T J525 50 G a2

Sl 358 anlllas 9550 (sloaxly )0 o (g3lwaiaily 5 p BT J5o5 (50 (e s 4l )

1- Transformational Leadership 6- Classical 11- Idealized Influence

2- Team Empowerment 7- Transactional 12- Intellectual Stimulation

3- Organizational Performance 8- Transformational 13- Inspiration

4- Jing & Avery 9- Organic 14- Individualized Consideration

5- Avery G. 10- Empowered Team



Lol s Slae 5 o 58T JsaS 55085 o sl s ad s5lensiail 3 586 o, (A

Sezg aslllas 390 slaoxly o Slojle o Slee 5 o 3l J925 60, e S loline 5 alail, LTY
o,

fowl aigSs dnlllas 8,50 laaxly o glojlo o Slos g cowd (silwdiailyy (po (5 alail,) Y
a2 Olodl 950

(o A1 Jo ()

g SBlaal (5p4 5 2T obul b (e, &5 aes 0 2, Sloy (Al v 60y S
WS azg 098 laal 4 e slajls 5l 518 4l 4 bl o5 g GUSHI (sm 09,8 peels
a5 3,5 o0 ) el 0y ) 51 ey Sl V] €igny (LSS ML £l )] g
oSt e, ahllanl (as 05,5l Ojge o il g aslge Odlels (>l slo el o o
S5 i pledl (555l ¢ Sl T 9 il oads S5 5 paie Sz 5l 2 BT 570 600 090 (o0
Sl e e 5 995 L i pledl (550l g ol 3985 VOS] 1S anos sloilon 5 (Sisen 8
g Sedlie (hgn (DS cage (SiSuap Sy &5 (Jb s aites L e oty Blaal e
ol 4 ey 5l sl (Sadem b o520 L La po slalid, Vo] 058 go alias 335 Jo (sl 2,
ol il Brgis 5 Culbg slol gl o Lg!.m oly &l Jo s jo wa> ol ylas alags
3 o a5 515 o)Ll ol 4 1,5 anwss slotlom Lulys JA] Wl 428 55 )18 Jlges 5,50 055256 a5 oo
L 5 ot slelos gl (86 losla (g 0l alie 4 a4l 05,5 sliel lgie &5 plislem ) LS
atags glorl 5 plisle il (528 sl el & S8l o3 5 Gl sl 0oy B0
03933 (i M ol 51 aS ks gy ol U5 ol [A] asl o s ye LT sl
2 oz A U575 ey oGS ol 1 IVVAL aiiS” oI5 80 (gt (836 e 5 aitn
G 7 s 355 el (] a5 WS (s ol Slosls by 3l et Bl 5o Gl o8 T (o
355 (oo lwatally (Sin 8 sl Gl eizmen 5 iy sl Sl (sl (Samyd sl 55
6 abaly op 3l Jgo6 6 pep, dids oo olis a5 A o a8l Sladllas 51 solaws 5l Slawtas e Y]
b DN ojls agas g (it Lo ¢ Slojle (655 000 Jolis v (29,5 5 s3lans b (658 Jlon e
aipe 5o a3V (gl ofag Sl Sl Wl e Slojle sl (25y5 late 5l 8T S5 (5 anlllas
Olesls 53 08l J5o85 6y 0550 50 oS Glindod |5 0Bl 1095 5 (6l drwg 5 Giizs slo Glojles
WS o 9l |y 25l 5 Gl U Sy o Ste abaly a8 S plodl gl angi g i o
(Voo ) T g (5531, som gy Joa 5l T Jsos 500 Gioiw psliaie 4 oo cpl o VY]
(S b S s aldl Slbls | lasl de il e obal Jels a5 cenl ond sslii

[¥0]7 cass aumes 38 b 0,

oo (6 )lwasilys
IS plosle S Gl 50 a5 AT o i yad a5 g0 Plax 5 (sl as gz (i a1 o T S g0

- Dynamic Organizational Vision 6- Personal Recognition
- Empowering Cultural Norms 7- Hoegl M.
- Rafferty & Griffin

- Inspirational Motivation
- Supportive Leadership

g s wWwN =



AARY Lol Lo sgls Slasl ( Slasds (808 550 (iaies aaal
iy ol pgd Coond LYY] 0tS o (6, Ken 080 b S jiite cinlbsg plowil o ] slacl g ol aid 5
o slo codled 4 lolu sST lie diie 4 soud I allie ol jo o)ls o)Ll e IS edge 4
Oleile o Kw Gl 4z U e oo a1 500 lo 4 cal ouls a8 5 a5 0 b asliy sl o
o el 8055 gt ol j0 00 B b ol oo lojle (o e IS ol caims lis s
Eaazmo b el ply cod (g5luaiailyd 109 &3l o (g3lwaiailss 51 sy U ol o)lg Dlwloes jo 58
2 b pite S lgie 4 Teanl IS Cusal 4 laseia il 1 S ced e84 g e S
Lol jo el Sog5 g9 90 @dly ,o [VA] aiS o o)lal T it ol 5 "ol w5 b, cro (s abal,
3,590 2 50 3181 SUle 4 Vaane (68,8 (sl )S0g5 . cons (sl 5095 g (60,8 (ol 55453 13,15 34
ool 555 0] g8 o iy sl asls Ll o ) a3y wlie 45 550 40 055 5,15 slasls
S5 3 55 oo sl 8053 IVAT WS o (3l (S g Slay edles 0 (aten Sl RS (5053
2Pl s o lal lby slal g adilosle 10 09,5 b pd oxe Ulgs 51058 ol a4 s
Couylo 1y plaislsg plosl SUlgs Lov b (69,8 (sowl 5043 «p lo |y wislsg plol LUlgs cpom aSol &34
S pdee ol o (sl )093 (VAAY) |90k ci a5 slice o [VA] ol gliie (oo s, 1S345)
(Voo 2P o, an g cad 0] wisl o cnlby ol Coddge plnil jo w5 oxe bl p o sl
Gpare g aly ol g aiils (oo soud Lo 40 (60,8 (g0l 5055 papie olyen |) oud (sl S5
FUSPRYCRPRWNL SV N AU | £ INVEC SR SN PSR S Sp SN I L S [SURURS R P I
o slacl ez b o Gl 095 o ls o Lal (60,8 cinlsg ploul gl 093 SUlgs ;0 8,8 b 4
S (o0 0)Lal (29,5 by ploxl Ul 5
t Plojlw o Sloc
i)l b 5l el 0B, e sbml L o o balS 5 S ulB, sLad 1o 0)9 !
A, albdS Oldllae pling aies Gllail jsebed Oloss L1, 095 5wl 359, Slojle o Sas
5 sopal, Blaal b laas Jb slo asls ax 31l sop Jbo o Shee sl slojlo o Shoe
b olojle ln Caze (0B, ol Lalyl jo wlys (o3 5 w3l (S o2 5 5 ST S Dl
OSes i Slejle Bual 18,5 L s ea slejle o, Shee (6115 o3Il rimmen [FO] S sl
et Ol Jolis 58, Sloe sla asls a5 5,5 sleis " sl o owsls! VAR Jlo o [¥V]
a5l olaxal osK5el 5 6,58 6wl (5 0aS oS ailyy o Ml pl il s Jbe
s9nds Julot s Censly oo Slojlo 5, Shas 6 15 03l e5LsS (sl i oS cilis jslaie 4 [0
wile ols Cod - Wl o3gy Jbo sla Lasls o Shee iw sla et ls cSls o Shee dalisee sla
F 609 00 ) el 03,5 Lo o Sles gl am cdn e [¥Y] b 55,5 Y (6,105 ale y iS5
oamass =Y g "7 Jpame duw = T a5 Cas -0 T elge Cas -F M8 Y Moy s A Y
i 3 0l e slp Moslste silitel la )8 WL s TN 5 e [V e (g
5 &9le —F (I3l laanTd lare -V (g i Hate -V (b Llate =) maio,S eoliiwl pj Lasls
5553l s ol 45w o a5l 3, Khas (6565 03l sl ozl 55 xS Thas odle 4 [F0] LS5 -0
08,5 i Amy dw b 1) 0 ,Shae 55 Lol LFY] sl o celoint 156 5 559 0 0 yl5b 0 Sae (S8

1- Teamwork 6- American Institute of Certified Publ  11- Price 16- Kaplan & Norton
2- Efficacy 7- Return on Investment (ROI) 12- Factor Proportion 17-SC

3- Well-being 8- Harper J. 13- Cost Proportion 18- Weerakoon T.S.
4- Job Satisfaction 9- Productivity 14- Product Mix

5- Lent et al 10- Unit Cost 15- Input Allocation



Slodbes s Shae 5 T Jsad oms om dhly 2 oadd 3luaiall 55 8B s NN
obite 4 S Jowe iz ol 50 LEV] Slsl solis g (s s sLdail oo o5l 0 e slal ol a8 ceul
28,5 18 eolarul 090 W ylejle o Shee b))

fogthe w9,

Js75 S8y G &5 el (22 (nl Sl 2 oad hkas oS (SVI5w 5 BBS (nl estde w9zl
abayl ) Coand (pl 50 0,10 0925 () S dlayly e gleaiadlys 5,k 5l Slesle o ,Sles g 0y 3]
a8l oSl Y ojleds Jgoor jo jlais] jola ol gl 9 48,5 )18 (o) 2 990 Dol o b psite (nl o
Gl 5355 o S e Slosle 3 Shos w5 by o alal, a5 ceul Sl Sils Jsaz ol ool
losls J18 cwy 050 1y Slejbo Jalse o5 5 (oord

adS Oldllo jo b puiio leo adsly —Y Jau

i 3590 SR patio g Jolge  Hhicalo ol

3 35 ped W3gal . 5 ials8l 4 oo8 ola 5] g lalouies Gagus 4 Jl o
2P el g e e g il 4 (658 (cla )l 5 bale 3105 &5 Jb i cssdl 555 5 sas lazed Ammold etal,
A5 dalgs ot saal)6358 5 ages dlazel (58 4 e s o 81 U5 50, (2001

e 250 5 3,13 I3 gine byl QLSS (iadlys (00 b 081 525 (52, it o ool Coara B
. e e 13} b N T e b zaralli
g Aalsd 550 5 Kad Lalls

P g o (Sisungh S35 g Giouplll ey 1 &S o3l Jg5 oy, 3 325 slacld 2503l Elkins and
Aien 5 3hga ey ploul hauy  Keller (2003)
K2 Qllj‘-‘-“' L] L“JK ‘b‘" J)S"“"c 4 S QU)LS J}’ Ql}:" L' @)’l \.]9‘"; SRy 0w 5”5 )LS " Pillai et al.
Sl alaly Suiins g gaaly8365 5,8 uls 28 5 b ) (2004)
s p daily wlals] alis J> g sre> ‘_.;Ja.i,lfé,:'u Ot 45 Aimd, e LS ol
” . o . A 1ET 4l . : - - W]
Mogime (s bl 6y S pranad sla 255 g GlalS] alis J> 1 g )b ne alalsT 5 Lo galis J> ;I;aasgsa)nd By
305 3559
wlaylidy 5l i )b (628 (g)l5 425 a5 SLS S ol aude LEMS 5 5 (5 e Culdy (gyide Cilans Rapp et al.
s g o) jlosiallys 35Ske (2006)
'3)1" blt‘:)1 o 8900 9 Lo Lr‘:"o)ﬂ L‘ J?Wﬁbs L“L“Jl':s; JI L‘)ﬁsaﬁ o Burke et al.
D)l bl asd (3550 5 e 69050 emd A5l L oo B (sla )l (2006)

rpy Al cte galal; 5 Slas |y jemacadiss o )l [Sind clad S,

lojlo Kim s (glad Sy :
: . o ek 3 0b) 23)
35509y Gub jl 38les ) e 18 Cute dlaly oLl 5505, ¢ 08l g5 Kentkou snd

5 5 S a5lg 5, Slee  Simosi (2006)

215 jgreeuibge
38las 3 35 44 g 3y Cute dlail) ldy; Silojlo e b ol gl
) )0 ) ) Alrdy Jech) sk dgsi g5 Steyrer et al.
s P Goos)

S e S Lyl Cudige 4 ilyoe bulpd 13 48 e 50 (5 Cullad 1D + ez, Morgeson etal.
S SeE (0000)

a0l us)n



ool Gloseh lal (Sladd e (25 55 (At

23 3 gine 5 Sute selally o3 38 b (295 (S

B o) 252 9,8 sl 3 )Sles 9395 e plies o (ke dad
S o et |y g8 sloesd 3 )Shee (3L (lae 4 by ol 30

ol g ) o (St b Cuto 5 e dlaily i 4 Biles 5 ()53 52y
Sl Jigs8 yy7eed b pale> 3 Laly,

LSS 0y g o 8l J95 (s pum) oo dladly g3 oS yolo a4 (93,3 (gel 18255
O by 3 (Sin el 4 oS gl 5395 o Jbs 3 58 ) (55 el A
Dy 1,58 0 (88 izl Jid Colsy g o8l 5 s pm)

s g oo 15 Al pla 295 & oele Al e o8l S50 (spem) A e
o St 5 o O] Al e 065 a2 3 (il & gl S e sl
IS cute Sl

OB i sla2sS 5 o 9 by Jels i ) 3 (sjluiall Logas
Ao il |y (2l

Jeles g5 o s i3 g s 33 il U0 (5 ey sl 45 e
iy hlsdl sazailes olan)) gl |, LS

25 Cuto bliyl (g2de Sloss 5 0l 8lilly & an g 5 (giluiiallsi b

oo Wil (ol 285 b culs) o Jlojlo e g gjlosiallys o sdal,
g

9 385 (glons ) jadf 3Sles
Slanwgs

P b s o5 )lhs ol
Gkl sl (2000 355
JAS 5 bl

o (S

sla) g s ool

o 3ySles

d blad 5 lab el cela g
Silosiailys 51l jl 29,5

® L3lokzaslss g LS T Jilas
Sbe Olodd g gy (slo )l

(othd gy g plojls i

Huang (2009)

Lambe et al.
(2009)

Wendt et al.
(2009)

Nielsen et al.
(2009)

Dionne et al.
(2009)

Harris et al.
(2009)

Gill et al.
(2010)

MNauman et al.

(2010)

Chang et al.
(2010)

Gy Ay 5D Gpelay Slidiodd I g2 gh JB e el D90t 125 ) Jguzr j0 a5 AisSlen
g Ll il osls 8 0S890 Slojlo ,Skac 51, n 31 J25 5 a0, 8,58 13 glajl
Gurb ol alal) cnl Wadins 5wl 00,5 ST Glojlo 3, 8es 5 (5708 (2 Cpaiiians? alail; 9590 50 3

LEVNTT 008 00 &0 0 g0 i) (65 (2bon (25 85 (5,500 olse 2 52 523l

b oo Coe o o8l o g8y b (2 G ¢ G Sl ool et iz o8
L¥ - Y] 0638 o ao 505 (gm0 3l lojloo o Shas el )] 5 o 3,509, w3l g g 5 [T ¥R O]
ailfe 59 00310550 4T sard 9,559, Al drwgl e lie 4 sard (GHluaially pagde S| GdS ()l
Pt yxe b b og, 00 JIAT 5, cnl 5l dinz dgu Bl (0 (55570 0 5 oo )5 095
il Glojlo ,80ae 5 0 81 Jo25 5y G Alaly el 50 1) (65058 Blate (lgiy (ooed (53lwaiailys
255 i | IS8 B o 1) B (caspde Joe Ol (o0 bl (0l 09

1- Leader-Member Exchange
2- Employee Desire for Empowerment



losles 9 Shae 5 55T a3 5080 On daly by ga sibeontiadl 55 555 o ss BLRA

oAl U5 e, Sl o Sles

GHB9R (oo Joo - S

s il (g

5 SleMbl (o5 Jelowi jshaie 4 all (oo (S 12 5 Sheosi g5 5] addllas (nl o G )
ol o o8 pladl asliiis 5,k 5l addlas 050 slrasly LSS 5,5 5 elBuss 5l eolaiul 50
aS alet o DYlgu 4y gl 1 aS ol colwl (gl A, wlae 3l e ools go ad) (gl dsliion
byl sehiie 4 a8 Glo glan S cde b lae p S e L) 0g cdlbe b cdblge (e
OYlgw 5l S Bl a4y o Lulgd a5 00 )5 331 ks colo g 8050 51 e Ve Sl casliaan o9,
olis a8 el s a0 AYNA dslitiw  lyy olie 55500 Jlgw B 5l es 0 1)8 ol j0 g 0
WDgd oo a5 & pdyoleiel g &8s lael 4 o 5las 15 1) SbL el sgllae oy, Sl snsms
o9y 5l GBS ] )0 0l Jols spplis gl 0,5 )18 solatwl 8,90 (6,550 e b by o ailis
336 Y L7 Slesie s G 0 deliecds yy obL (350 SPSSLLT 1331 6 5 5l eoliiwl b "3lis,S sl
el 00 0391 135 Jgaz 10 ol a5 w0 5 dwle W lojles jo delids

dobidiow 3 (2LL -V Jou=

gligs
<[AYA oAl Js )
PN o (& jlwdiailys
LISY - ol 3 Slos
<INy dolidiwy IS

59 anlllas 3550 slaasly sl anwg 5 Giw slo ise LS ples (g)lal amal> gl ool o
(50 0By g bl edigy g n poe ghaw Y40 QLS 51 ETA0 5 )1 5 S wxly T Jold a5
39 (oo doliiow yy 33e VOF diges pax> 20,00 sl 5 0o 1000 liebl mhaw 28 5 Jlas o .ol
b 018,51 g JuoSS delidin o WYY i LT auo j0AF Sg0 (o395 5l e il &S

I SG y oole (Bolal (6,5 dged ;o .Sl 00gs ool Bolas g45 5 Gadosd (pl 10 (6,5 dged b,
bl Bolas O jge a5 0l 81 g, ) 50 05,18 (goluw il s Gl gl y Hlas o090 assl> jolie
ol 00l ooly yiolad delidiow 4y (B Zul Slgl 3T Joax jo 050l

1- Cronbach’s alpha
2- Pre-test



Y e losels Lol (aids 805 53 laien s

Aol yp 49 GBS Fwly Silglyd —F Jgus

o)) Syl
YY/0A £y o o
SYIYY A Sy S
YE/YY vy YooYy
A oY Yo-¥2 i 05,5
YSIvY YA o000
WIFY vy sl
SV va L5y bt IS s
yY/VY Y. &S
YY/EA ¥ osings:
YAIAY Y 15y oimgdy Slejlo oSl
FYIV 0% 0395 pe

G gy wdly

LISREL 8.8 ,I581 ¢ 5 5l guios ol 50 Lo dnlidiw o 5l ool s el Ll g 43205 50

L I N s -1 v S KOIPR RN -] I VRRLI I oS W)

a5 g Sially G S el SSLae 5 6pb, o ey Jao cal 53 O

A 5 59 (nl e e (5 aail) oo (ileniallss (6 Kemmle B 2 ogdle pgd Jue yo (F
Lol 485 18

iy 05 9,Shes 5 (550 o abaily )0 (serd (Sileniallys (6 Samilie A g jskaie 4y Joe 90 )
PRRCWA PPN PP WREON I PR GE1 OSSN UONRYN. SONPPSNC «- S RV [P I Y VSO L SOV 3 S [P VRREA W
5 o 525 4l al 3 550 il oo (S0 b 6 0ad 5 (6 Sumilen il oy Jo 2

Q;L}; &‘93‘ ASQT Lol o0l 43|)‘ TR ‘;..\3)“).3 LSLQO&“}T (s kel OYoleo slo Jow LS‘)'.’
u.b‘dml.i: 9 dzwgd ‘MLM Jl? 9O dwge ‘ww@ OML G?d"’)‘)" 6LQ)UA>L~J 61; )9.]043 as Lmuye)T
Sloasls walie sloallie a5 o] amil 505 025 SKad 38155 digy (yg05] S > 0,050 jein Lol
3o Joged aile (g, OYolen (giludune o l33le 5 alises o 3,10 S g a0 3] ke
Comodl 51 505050 55065 sla alis (o 5l Lol s oo s 4y S5l e e lis 5l sl slaws
il 48,8 )18 solaiwl 050 Guios ! sle Joe (il (6,385l gl g aiiis 095 0 sl ohg

1- T-value



Sledbs s Slae 5 o 3T J3aS (65085 o ol s (oa (5kewtiail 53 555 (o s 0 NS

Pilp s Sl a4 az el bouds (owyp b Joo cardg - F Jou

SrSam | ¥ e | grSas | ) Jo W e | 3l pas L
culio | FF/FY cowlin €0/ Gl g il 3 SosS 4> yn '
Cunlio Yy cuwlo vy <l PSR df
cwle | VKR cwlie | V/FY VoS Lasb Yl s | o df

Josd 8 “[A+ Jsd LB /A~ A YL NFi
Jsd JB | A s LB <IN Vil PSR bV Ll NNFi
Jed JEB | LAY [ eS| LAy VI FSn L Ll CFi
coolo | +/.0F cawlio 0¥ N g o ed o b o0 5aS RMSEA
culie [ L/AF o -[a¥ A VL GFI
Jsd JB | /A Jod 6 -IA -/ YL AGFI
cwle | 4/.aY cuolio | 4/0QY Yo & Sud5 RMR
cwlie | /Ay —— -/ay A VL IFI

5o il oogs 95 1 2ex iln sl b Jow pl seled il cdmlive LB T Jgao jo 4 4isSilen
Geiod a5 gy b a8 5l Sy e oy s el s HY g He (sl a8 (o a0 (250 (0
Wgd (o8 i p) g b s B nlmlon (o0
o5 Sileaiadlss 5 Al U5 600 e Sate sl Ay aslllas 3550 slaasly o) (5 4l
R RIRYESN
21 925 ot (gl abaily Slojlo 0 Shoe b 0 Bl Jg25 (50, o iy cpl j0Y (5 4l
S92y Sudo sl ) Glojle 3 Shes 5 (oo (luaiailys G aslllas 990 slaaxly )oY (6 4
S5l
rad oy i Syeo opl a4 S HY g H gla 4o IS sk @
)l 352y (6ls (Sre g Cute (g abaly 555 R (sl yie oy H -
)18 8929 (6,10 (re g Zute (5 abal) 55 de (sla e (s :H
5 oo 3lwatails g 8l U sy Glee LS| wgh oo caalin ¥ S 0 a5 4gSilen
Ve, Iasl (o Sute 5503 S il Slojle 9 Shes 5 o (sl (e BLS)) 5 g S
Lol glojls & Shae 5 cp BT U326 (525 o s 4ty 58 (65 (lee (A (995 4 (oo (Silniiadlys
3,80hes b o (gime g e L3I shyls 0 31 Jg25 (5 ey anlllas 8590 sleslejlo ;o axis 10 .08 (o0
ol Ol @l gy 5 ¥ Joe izl el oogy (o iluniallys 655 (mile 185 Goyb 5l Slesls



AR (Lo Olosels Slal (Slas)se (A58 5558 ¢ Babon aas

218 18 (g lolias pas eogaze ;0 5 Sloc g u-')s—‘ J975 S0y o alal) o (SN laie a5 02> (oo
S0l oo Slojls 0 Slas 5 00 BT S92 (65025 (e poains LS| pae conims (LS g9.550 (]
Sloslo 3o 5 0 31 U6 6 0y Bloo 5 Al ) 1) o (5loniallys az gy BB 85 9> 4

D3l (oo opbg,
o (5 jlwaiailys
0.35 0.85

W
o ol o Slas

oA Jes s )

ool Sl Jgleo g e alal) il 050 ¥ g ) slo Jo yuano Judoxd ol loin ¥ S (0 asl
o iy adl3e 55 ozl G2 slil Gl 3] el 3,5kae 5 A1 5 5558, o
A sl Al e ol 4 6,8 Al i j0 a8 Sl ol ol 095« Slojle o,Shas g oy 81

Al J578 G2y Ol Ay s 5 (o GERoR (nl Bae il S5 530S &5 aisSiles
P 1) GRS oesthe Joo (Gipgh b 4nd ) oo gy jshaie 4 el 0o Slojlu o Slas
Ol (S o2 gy 2 285 13 (9031 3550 (15 50 S S Stk drwgi g Gaiod slaasly
Sl 3,8bes 5 8l Jo2 500 Ole )0 sire sty oS wes (oo (LS ey sla i
Ol alaly ol aliily H95 A cewd (gileaiailys a5 Conl Jl ol o e 0s2 g s ghay
o2 SIs 8l Jgo5 a2 cgly 0 i8] (65 (mibe i Slajle o Shee g op 8T S35 50
O daly 50 50 el ablos et (gileaialeg b /YD (5 ojlail 4y (g5l pre g Cde (S
Adlowe o Jae goog /AL s ojlal 0 Slejle o Slas 5 caud (5 3lwiedlys
38k 5 02 81 975 (6 ety (oo piiona 0 ime alal; 455 e 45 ws (oo Lt anlllas ol
&5 ol 285 5 b 5l o Al U925 (s a5 Jl 50005 g2 dalllas 5590 slaazly o Glejles
0 0L Egdge (ul )85 (oo Sl Glosles 0 Shee p eins 28 D90 4 (oo (5ilunially adlie
Gl 999 ol (oo 0 Ses 1 6m0) GIS I g 5le (5 pie (b sloadlie 15 a5 ans
4gSiles 85k (lpez 3 ,Shee 5 () (o Alaly G )3 1 99290 (IS hnd Wil (oo Bfiod adly
sle dal> PP e 0pe) 0 ‘5>L0)L.; LSLQ).'Z.A‘)L& aS Waizo (Yo +A) 6)3‘ 5&..9 ‘Mob ul...«.:)LjAS
5 wlys oo pol Limgh sle 4l amcs o [YF] il oo o, Shoe 5 (0, lo s alaly 45 ogiie
ssbite 4 )] Kamgsy 09d (oo Sloiiay elul (nl p ol ooty ] uie (gl Vg (235 (6Tl e



Slosbes s Shae 5 ol Jsad oms o dhly s ad iluaiall 5 8B s [\ES
S gy 3 1y e S)lge g ool S raghy (nl de (Ko (il sle adlie olulis

aigSilen il (oo GRoshy (nl Sleessly 3l S S (ot Dlste & € ot (siluaialls (e
3559y 5 sn ki y g0t Gl 5355 5 (o 3,805, Bl 50 o (siluiallyi s SS AT
R g 5l 09d (o0 plnl (oo Dygo w4 lesle S 50 S (e 4z 4 45 wes (oo LS (e
s5ol ol )0 053 o QUG 4 o slael ez ol g leal Bl ) candile e g0l S0
o S 03] I e oe (s3lwatallys sln waz (s3le parde ol i 5o 0] Wil 4 Jgore
5 Lo galy R By O b oot ileasallys i jo ams (LS (SUsS Ll s o )
dog Gelize 4 dled 055 (o0 0)lal o Glosler jo Lo ol 4 ST (Asdl o0 g (e slo B
355 Slihod 3 |y 1 5 eagail 525 500 Lulyd (o 1) (oo gilonialls Sl aar uped al 955 (o0
SsS bl

2o o G Coeal & adllae ol Glajle 3 Shos (o (sjloniallys o (ixe 3l @z b
S5 9,9 s, LEle jo aS el o Slpiinn o 4 a0 ol o ST Slojle Slaal o,y
ety onl Sy (B o Ol o laasly 5l g WS axgi b o Coenl 4 355 Gl (el
Ngy Slg oo (58 BB 555 4 oo (silunnailys a5 a8l Sl Bl o) b 5l Glpoe ln Wl (o
5 00l Jsod o)l 5l lejen (6505 oxe Geimes it g |y (A Us 0y S5
g0 g ol (5l drwgl g Gaiod glaasly o Slas sl )l 4 orie Wlgh o s slo LSl Sl sl
XS g0 R |

ol 2o

1. Alimo-Metcalfe, B., & Alban-Metcalfe, R. J. (2001). The development of a new
transformational leadership questionnaire. Journal of occupational and organizational
psychology , 74, 1-27.

2. Arnold, K. A., Barling, J., & Kelloway, E. K. (2001). Transformational leadership
or the iron cage: which predicts trust, commitment and team efficacy? Leadership &
Organization Development Journal , 22 (7), 315 - 320.

3. Avery, G. C. (2004). Understanding Leadership: Paradigms and Cases. London:
Sage.

4. Avolio, B. J., & Yammarino, F. J. (2002). Transformational and Charismatic Lead-
ership: The Raod Ahead. Oxford: ElsevierScience.

5. Bandura, A. (1997). Self-Efficacy: The Exercise of Control. New York: Freeman.

6. Bandura, A. (2000). Exercise of human agency through collective-efficacy. Cur-
rent Directions in Psychological Science , 9 (3), 75-78.

7. Bass, B. M. (1995). Transformational leadership redux. The leadership quarterly
, 6, 463-487.



A Lo ol Glosehs Glasl (Sladsss (a5 5508 < At anal

8. Bass, B. M., & Avolio, B. J. (1994). Improving Organizational Effectiveness
Through. Thousand Oaks, CA: sage.

9. Bennis, W., & Nunas, B. (1985). Leaders. New York: Harper & Row.

10. Broome, K. M., Knight, D. K., Edwards, J. R., & Flynn, P. M. (2009). Leader-
ship, burnout, and job satisfaction in outpatient drug-free treatment programs. Journal
of Substance Abuse Treatment , 37, 160-170.

11. Bryman, A. (1992). Charisma & Leadership in Organizations. London: Sage.

12. Cabrera, E. F., Ortega, J., & Cabrera, A. (2003). An exploration of the factors that
influence employee participation in Europe. Journal of World Business , 38, 43-54.

13. Chang, L. C., Shih, C. H., & Lin, S. M. (2010). The mediating role of psychologi-
cal empowerment on job satisfaction and organizational commitment for school health
nurses: A cross-sectional questionnaire survey. International Journal of Nursing Studies
, 47, 427-433.

14. Conger, J. A., & Kanungo, R. N. (1988). the empowerment process: integrating
theory and practice. academy of management , 13 (3): 471-482.

15. Dionne, S.D., Yammarino, F.J., Atwater, L.E., & Spangler, W.D. (2004). Trans-
formational leadership and team per-formance. Journal of Organizational Change Man-
agement, 17 (2), 177-193.

16. Drath, W. H. (2001). The Deep Blue Sea: Rethinking the Source of Leadership.
San Francisco, CA: Jossey-Bass.

17. EIlkins, T., & Keller, R. T. (2003). Leadership in research and development or-
ganizations. The Leadership Quarterly , 14, 587—-606.

18. Giesler, D. (2005). The next level in employee empowerment. Quality Progress
, 38 (6), 48-52.

19. Gill, A,, Fitzgerald, S., Bhutani, H., Mand, S., & Sharma, S. (2009). The rela-
tionship between transformational leadership and employee desire for empowerment.
International journal of contemporary hospitality management , 22 (2), 263-273.

20. Greasley, K., Bryman, A., Dainty, A., Price, A., Soetanto, R., & King, N. (2004).
Employee perceptions of empowerment. Employee relations , 27 (4), 354-368.

21. Harper, J. (1984). Measuring Business Performance. Gower, Aldershot: Institute
of Manpower Studies.

22. Hoegl, M. (2005). Smaller teams—»better teamwork: How to keep project teams
small. Business Horizons , 48, 209-214.

23. Jing, F.F., & Avery, G.C. (2008). Missing links in understanding the relationship



Slodles s Shae 5 T Jsad s o ably 2 add 3luaiall 55 8B oy [N
between leadership and organizational performance. International Business & Eco-
nomics Research Journal , 7 (1), 67-78.

24. Kaplan, R. S., & Norton, D. (1997). Translating strategy into action: The Bal-
anced Scorecard. Boston, MA: HBS Press.

25. Lambe, C. J., Webb, K. L., & Ishida, C. (2009). Self-managing selling teams and
team performance: The complementary roles of empowerment and control. Industrial
Marketing Management , 38, 5-16.

26. Lent, R. W., Schmidt, J., & Schmidt, L. (2006). Collective eYcacy beliefs in
student work teams: Relation to self-eYcacy, cohesion, and performance. Journal of
Vocational Behavior , 68, 73-84.

27. London, M. (1993). Relationship between career motivation, empowerment and
support for career development. Journal of occupational and organizational psychology
, 66, 55-69.

28. Mischel, L. J., & Northcraft, G. B. (1997). The role of efficacy beliefs in group
and teams effectiveness. Greenwich, CT: JAI Press.

29. Nielsen, K., Yarker, J., Randal, R., & Munir, F. (2009). The mediating effects of
team and self-efficacy on the relation-ship between transformational leadership, and job
satisfaction and psychological well-being in healthcare professionals: A cross-sectional
questionnaire survey. International Journal of Nursing Studies , 46, 1236-1244.

30. Ozaralli, N. (2003). Effects of transformational leadership on empowerment and
team effectiveness. Leadership and organization development , 24 (6), 335-344.

31. Papalexandris, N., & Galanaki, E. (2009). Leadership’s impact on employee en-
gagement. Leadership & Organization Development Journal , 30 (4), 365-385.

32. Parker, C. (2000). Performance Measurement. Work Study, 49 (2): 63-66.

33. Pillai, R., & Williams, E. A. (2004). Transformational leadership, self-efficacy,
group cohesiveness, commitment, and performance. Journal of Organizational Change
Management , 17 (2), 144-159.

34. Psionos, J., & Smithson, S. (2002). Employee empowerment in manufacturing:
a study of organisations in the UK. New technology, work and empowerment , 17 (2),
132-148.

35. Rafferty, A. E., & Griffin, M. A. (2004). Dimensions of transformational leader-
ship: Conceptual and empirical extensions. The Leadership Quarterly , 15, 329-354.

36. Simons, R. (1995). Levers of control: How managers use innovative control sys-
tems to drive strategic renewal. Boston, MA: HBS Press.




ool ol sels Olasl ( Sladd g (855 55,59  Baies aanl s

37. Skerlavaj, M., Stemberger, M. 1., Skrinjar, R., & Dimovski, V. (2007). Organiza-
tional learning culture—the missing link between business process change and organi-
zational performance. Int. J. Production Economics , 106, 346-367.

38. Steyrer, J., Schiffinger, M., & Lang, M. (2008). Organizational commitment-A
missing link between leadership behavior and organizational performance? Scandina-
vian Journal of Management , 24, 364-374.

39. Thomas, K.W., & Velthouse, B.A. (1990). Cognitive elements of empowerment:
an “interpretive model” of intrinsic task motivation. Academy of Management Review
,15, 666-681.

40. Tietjen, M. A., & Myers, R. M. (1998). Motivation and job satisfaction. Manage-
ment Decision , 36 (4), 226-231.

41. Wall, T. D., Wood, S. J., & Leach, D. J. (2004). Empowerment and performance.
International Review of Industrial and Organizational Psychology , 19, 1-46.

42.Wang, S. L., & Lin, S. S. (2007). The effects of group composition of self-effica-
cy and collective efficacy on computer-supported collaborative learning. Computers in
Human Behavior , 23, 2256-2268.

43. Weerakoon, T. S. (1996). Organizational performance-a stakeholder. Internation-
al Research Conference on Quality.

44. Wendt, H., Euwema, M. C., & Hetty van Emmerik, 1. J. (2009). Leadership and
team cohesiveness across cultures. The Leadership Quarterly , 20, 358-370.

45. Wu, S. I., & Liu, S. Y. (2010). The performance measurement perspectives and
causal relationship for ISO-certified companies. International Journal of Quality & Re-
liability Management , 27 (1), 27-47.

46. Yukl, G. (1999). An evaluative essay on current conceptions of effective leader-
ship. European Journal of Work & Organizational Psychology , 8 (1), 33-48.

47.Yukl, G. (2008). How leaders influence organizational effectiveness. The Leader-
ship Quarterly , 19, 708-722.



