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Abstract:

The purpose of this study is investigation of employee's workplace learning
predictability through workplace learning culture, and mediation of psychological
empowerment and managerial effectiveness. A written questionnaire including 33 items
was designed using standard measures. 90 questionnaires were distributed in 15
branches of Eghtesad-e-Novin bank of Khorasan-e-Shomali, Jonoobi and Razavi
provinces, and 83 cases were collected. The final response rate after eliminating of 2
non-eligible questionnaires was 90 percent. Construct validity was evaluated using
confirmatory factor analysis, and calculated Cronbach's alpha oversize 0.70 for various
constructs of questionnaire confirmed its reliability. Pearson correlation analysis,
structural equation modeling and mediation analysis techniques were applied to test
research hypotheses. Research results indicated that psychological empowerment is a
strong mediator variable for predicting the impact of workplace learning culture on
employee's workplace learning.
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1- Human Resource Development-HRD
2- Training
3- Education
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1- Participative Management 5- Self-determination
2- Employee Involvement 6- Impact
3- Meaning
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1- Structural Equation Modeling-SEM
2- Dimensions of Learning Organization Questionnaire-DLOQ
3- Workplace Adaptation Questionnaire-WAQ
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1- Analysis of Moment Structures-AMOS
2- Statistical Package for Social Sciences-SPSS
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